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       City of Hardin     406 N Cheyenne Hardin MT 59034     Phone (406) 665-9260  Fax (406) 665-2719 
 
 
 

The City of Hardin is inviting you to a scheduled Zoom meeting. 
 

Council Meeting 
of Tuesday, November 4, 2025 

 

Held by virtual meeting and the Public is invited to attend in person. 
 

 

Topics:  
City of Hardin 

Council Meeting – 11/04/2025    6:30 p.m. 
 

Start Time:  6:30p.m. Mountain Time 
 

The meeting will open at 6:15 p.m. 
 

If you will be logging into the Council meeting by: 
    Computer: Please identify yourself by submitting your first and last name by using the “Chat” function. 

       Phone:  Please identify yourself by stating your First and Last Name. 
 

Join Zoom Meeting 
https://us02web.zoom.us/j/9897104479?omn=88222211362 

Meeting ID: 989 710 4479 
 

One tap mobile 

+17193594580,,9897104479# US 

+12532050468,,9897104479# US  
Dial by your location 

• +1 719 359 4580 US 
• +1 253 205 0468 US 

• +1 253 215 8782 US (Tacoma) 
• +1 346 248 7799 US (Houston) 

• +1 669 444 9171 US 
• +1 669 900 9128 US (San Jose) 

• +1 309 205 3325 US 
• +1 312 626 6799 US (Chicago) 

• +1 360 209 5623 US 
• +1 386 347 5053 US 
• +1 507 473 4847 US 
• +1 564 217 2000 US 

• +1 646 558 8656 US (New York) 
• +1 646 931 3860 US 
• +1 689 278 1000 US 

• +1 301 715 8592 US (Washington DC) 
• +1 305 224 1968 US  

Meeting ID: 989 710 4479 
  
  

 

   Meetings are Audio Recorded ONLY 
  Montana Legislature House Bill 890 

 

https://us02web.zoom.us/j/9897104479?omn=88222211362
tel:+17193594580,,9897104479
tel:+12532050468,,9897104479
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AUDIO RECORDING BEGINS   
 

MEETING CALLED TO ORDER AT 6:30 P.M.   
PLEDGE OF ALLEGIANCE  
 

ROLL CALL: Mayor: __________  
Alderpersons: Steven Hopes      __________         Clayton Greer __________         Chris Sharpe            __________ 
   Rock Massine      __________         Jeremy Krebs  __________         Antonio Espinoza   __________ 
 

CONSENT AGENDA:  
Council Meeting        10/21/2025                          Public Hearing     10/21/2025 
Claims 
 

PUBLIC COMMENT (agenda items only):    
 
 
 

MAYOR:   
 
              

COMMITTEE REPORTS: 
• Personnel Committee/City Policy: Mayor 
• Sewer & Water:  Massine                               
• Law Enforcement: Hopes         
• Streets & Alleys:  Espinoza             
• Parks & Playgrounds: Krebs            
• Finance/Landfill: Greer 
• Resolutions and Ordinances:  Sharpe   

 

SPECIAL COMMITTEES: 
 
 

PETITIONS & COMMUNICATIONS:  
 

 

UNFINISHED BUSINESS: 
o  Glock weapons  

 
NEW BUSINESS: 

o Christmas Stroll requests - Road closure, candles, garbage cans, and barriers 
o Hydraulic Plate Compactor 
o Human Resources Program 
o Northcon, Inc. Pay App #4 - $549,942.09 
o Lodge Grass, MT – Request to Extend ARPA Funding Deadline 
o Transfer Equipment - Town of Lodge Grass, MT 

 
 

STAFF REPORTS  
• Public Works:   
• Finance:         
• Police:  
• Legal:      
• Economic Development:  

 

RESOLUTIONS & ORDINANCES: 
Resolution NO. 2422 – To Transfer Equipment to the Town of Lodge Grass, Montana 
 

PUBLIC COMMENT: 
 
 
 

ANNOUNCEMENTS:  
City Offices will be Closed Tuesday, November 11, 2025 in Honor of Veterans Day  
 

Letters of Interest to serve on the City-County Planning Board will be advertised soon 
 

Local Government Review Study Commission Meetings - 3rd Wednesday of each month, TBD Council Chambers 
  

City of Hardin Job Openings:  Full-time positions: Police Officer and Part-Time Building Inspector  
 
   
 

  Meeting adjourned at ____________P.M. 
AUDIO RECORDING ENDS 

 
 

Additions to the Agenda can be voted on by Council to add to the Agenda for the next Council meeting. 
Agenda items will need to be submitted by Wednesday noon before a Tuesday Council meeting.               
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THE COMMON COUNCIL  
CITY of HARDIN, MONTANA  
 
 
PUBLIC HEARING:  Preparing a Preliminary Engineering Report (PER) for the City Water 
System was opened at 6:30 p.m. by Mayor Joe Purcell. 
 
Present at the hearing were: 
Council Members: Steven Hopes, Chris Sharpe, Rock Massine, Antonio Espinoza, and Jeremy 
Krebs 
 
City Staff:  Finance Officer/City Clerk Andrew Lehr, Public Works Director Michael Hurff, Jr., 
Deputy City Clerk Angela Zimmer, and City Attorney Jordan. 
 
Also present physically and by virtual meeting:  Several members of the public   
 
Mayor Purcell opened the meeting with Public Comment. 
 
Matt Smith, PE, PMP, Senior Engineer with Stahly Engineering & Associates, Inc, reported he is 
working with David Carleson, PE of AE2S, a Water Engineering Consulting Firm, on the 
Preliminary Engineering Report (PER) for the City Water System. He noted a PER is needed to 
apply for a grant. They look at the entire system, water supply, water treatment, and distribution – 
the storage lift stations. Smith voiced the water system is in pretty good shape.  He added the two 
biggest things he would have recommended were lining the concrete tank and to put mixers in the 
tank; the lining was just completed and will be certified on in the next week and the mixers have 
been installed. The system operators are doing quite a bit to keep the water system in pretty good 
shape.  He will cover the existing condition of the water system, alternatives for improvements, 
improvement recommendations, opinions of probable cost, and where the City can fund the 
improvements. 
 

Smith reviewed three issues he found in the distribution system: 1. The amount of fire flow around 
the Hardin High School doesn’t meet ISO standards, not a huge deal. Option – extend a water line 
on Terry Avenue that will get more water pressure to the high school; adding it isn’t a crisis. 2.  
Water storage tanks – the tank is structurally sound and was currently lined.  Recommendation – 
start considering, in the next ten years, building another tank. 3. AC (Asbestos Cement) water mains 
– the City currently has about ninety thousand linear feet of AC in the system.  They are usually 
fairly brittle; they have exceeded their useful life.   
 

Smith reviewed recommendations, purpose, and costs. 1. Loop the existing main around the high 
school (about $265,000) and the other is to loop mains on the North side of the interstate and the 
Industrial area to get looped also. 2.  Build a one-million-gallon water tank (about $5.5 million) that 
he would like to see on the North side of the interstate. His concern is both the five hundred 
thousand-gallon tanks are connected to one main line; adding the city is not the only one with that 
issue and provided Laurel as an example.  3. Replace existing AC water mains.  He noted there is 
not an estimated project cost; the recommendation is to go in and replace the AC lines when the 
City looks at doing street replacements.  He added the Environmental Protection Agency (EPA) is 
going to force the replacement of lead service lines; the recommendation is to replace water mains 
at the same time those are replaced.  He recommended adding AC line replacement into the Capital 
Improvements Plan. 
 

Carleson, with AE2S, noted it was great to see the water plant in such great shape; great 
maintenance.  He noted there is not any major deficiencies and reviewed recommendations for: 1.  
emergency power backup generators for the Water Treatment Plant (WTP) and Wastewater 
Treatment Plant (WWTP); $300,000 to $600,000 per site. 2. Filter Media study  3.  Electrical gears 
4. Sedimentation Basin.   
 

Smith reviewed grants and loans that can be used to fund the project and their terms: Montana Coal 
Endowment Program (MCEP), Renewable Resource Grant Loan (RRGL), State Revolving Fund 
(SRF), Community Development Block Grant (CDBG), and the United States Department of 
Agriculture Rural Development Grant and Loan program.  He voiced the system is in really good 
shape. The City is going through a big infrastructure improvement with the sewer system right now 
and City staff would like to wait until that project is complete. 
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Krebs asked about lead service lines in the City. Smith noted the City has some, it is 
minimal.  Krebs asked if there are funding opportunities that don’t go off of a target rate, 
he doesn’t think the water users can afford a water hike. Smith noted the City could fund 
it itself and the RRGL doesn’t require a target rate; but it is a small loan. Smith noted 
there may be other funding sources like HB355. George Toyne asked about street 
maintenance being tied to pipe repairs.  Smith provided the example if a thirty-foot street 
was being replaced, they will allow up to thirteen feet of water lines to be replaced at the 
same time; thirteen feet would be paid  by MCEP and the remaining would need to be 
paid by gas tax or other funding.  There were questions about the capacity of the 
infrastructure if more housing were added to the City or if the mental facility or a 
women’s prison were to be built here.  Smith noted the City has the ability right now to 
absorb growth. 
 
There being no further discussion, the Public Hearing adjourned at 7:07 p.m. 
 
 
 
COUNCIL MEETING: The Regular Council Meeting for October 21, 2025 was 
called to order at 7:07 p.m. with Mayor Joe Purcell presiding by reciting the Pledge 
of Allegiance. 
 
The following Aldermen were present:  Steven Hopes, Clayton Greer, Chris Sharpe, 
Rock Massine, Antonio Espinoza, and Jeremy Krebs.  Clayton Greer was excused.  
 
Also present:  Finance Officer/City Clerk Andrew Lehr, Public Works Director Michael 
Hurff, Jr., Deputy City Clerk Angela Zimmer, City Attorney Jordan Knudsen and  Police 
Chief Paul George, Jr.  

 
Also present physically and by virtual meeting: Several members of the public 

 
MINUTES OF THE PREVIOUS MEETINGS & CLAIMS:  Hopes made the motion 
to approve the Council minutes as written for October 7, 2025.  Motion seconded by 
Massine.  On a voice vote the motion was unanimously approved.  
 

Sharpe made a motion to approve the claims for October 21, 2025.   
     

                                                                       CLAIM No.                                       Monthly Total 
   

  August, 2025                                   32916                                           $              76.77    
 

  September, 2025      32917, 32920-32937, 32939-32942,  
                                        32945-32950, 32955-32959,  
                                                     32961, 32966                   110,036.19 
   

 October, 2025            32918-32919, 32938, 32943-32944,  
                                   32951-, 32954, 32960, 32962-32965                         318,808.38 
 

Claims Total (Expenditures)                                                                   $    428,922.23 
        

September, 2025                                                                                              229,074.49 
 

TOTAL Submitted                                                                                    $    657,996.72    
         

Hopes seconded. On a voice vote, the motion was unanimously approved.  
 
PUBLIC COMMENT:  

Jose Funke, resident, voiced his concerns about the Police Department and 
problems with criminals and drug activity.  

   
MAYOR:  
 
COMMITTEE REPORTS: 
Personnel Policy/City Policy:   
Mayor Purcell reported the City has openings for full-time Police Officers and a part-
time Building Inspector.    
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Sewer & Water: 

Massine reported the construction company is working at the Wastewater Treatment Plant 
and the lining of the hill tank is done and sounds like in a week to ten days it will be back online.  
 
Law Enforcement: 
Streets & Alleys: 
 
Parks & Playgrounds:  

Krebs provided an update on the South Park Project. The splash pad is complete, due to the 
weather it has been winterized, and an open house will be scheduled for next Spring.  The sprinkler 
system is installed, hydroseed has been applied to the lawn, and the City Crew prepared the concrete 
foundation for the pavilion.  
 

Krebs reported park sprinkler systems have been winterized and sprayed for weeds. Trunk 
or Treat is scheduled for October 31st from 2:00 p.m. to 7:00 p.m. 
 

Corrina Kirschenmann-Kuntz asked if the City would be able to ask for more money next 
year for umbrellas at the splash pad.  Mayor Purcell noted there may be some funding left from the 
grant. 

 
Finance/Landfill: 
Resolutions & Ordinances:   

 
SPECIAL COMMITTEES: 
 
PETITIONS & COMMUNICATIONS: 

Mayor Purcell reported the City received City-County Planning Board minutes from the 
meeting of September 8, 2025. 
 
UNFINISHED BUSINESS:  N/A 

  
NEW BUSINESS:  

Mayor Purcell requested a motion on the Preliminary Engineering Report (PER) for the City 
Water System.  Krebs asked if  the PER says the City will replace these things.  Mayor Purcell 
reported it is a plan to work forward to apply for grants.  Massine motioned to go forward with the 
PER for the Water Treatment Plant. Sharpe seconded. On a voice vote the motion was unanimously 
approved. 
 

Mayor Purcell reported the City received a recommendation from the City-County Planning 
Board (CCPB) to approve a variance request that was submitted by Luke Gerber. The request is to 
add a carport to the side of his garage at 838 W. 5th street. This would allow the setback of 1 ½ feet 
instead of 5 feet. Kirschenmann-Kuntz, CCBP Chair, reported the neighbor said that it was okay 
with him.  Krebs motioned to approve.  Massine seconded. On a voice vote the motion was 
unanimously approved. 
 

Knudsen reviewed the Interlocal Agreement between Big Horn County and the City of 
Hardin for the Funding of  Renovations to the Hardin Depot. The City approved funding, $9,000, 
for the renovations. The County, in addition to the City, will be giving the City $9,000 to administer 
the funds for the project.  Hopes motioned to approve.  Massine seconded.  On a voice vote the 
motion was unanimously approved. 
 

Lehr reviewed Pay Application #3, in the amount of $249,909.50, submitted by  the 
Northcon, Inc. for the Wastewater Treatment Plant Project. It was noted the amount on the agenda 
is incorrect; the correct amount is the amount reported by Lehr. Massine motioned to go forward 
with Pay Application #3 in the amount of $249,909.50.  Hopes seconded. On a voice vote the 
motion was unanimously approved. 
 

Mayor Purcell reported a request was submitted to purchase Glock weapons and equipment 
in the amount of $8,746.50 for the police department; this is a budgeted item that was approved 
during the budget.  Krebs noted that during the budget process he brought up opposition; he thinks 
they should utilize what they have. There was discussion about the current guns vs. the new ones.  
Hopes made the motion to table until they can get some answers from the Chief even though it was 
done in the budget.  Espinoza noted it was done in the budget and Council did ask him questions.  
Krebs noted it was brought up in the budget meeting that the ammunition for the guns they have 
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now are more.  Mayor Purcell reported there is a motion on the floor to table and asked 
if there was a second to that motion. Sharpe seconded. On a voice vote the motion passed. 
(unclear/1). Espinoza voting Nay.  Funke asked why the money isn’t being used to hire 
more officers and voiced other concerns.  Krebs noted more officers are budgeted. 
Zimmer asked for a re-voice on the vote; adding she doesn’t believe she got everybody. 
Mayor Purcell voiced there will be a redo of the voice vote to clarify. It was motioned by 
Hopes and seconded by Sharpe to table the weapons decision to the next meeting. The 
motion to table was passed by Hopes, Krebs, Sharpe, and Massine. Espinoza voting Nay. 
(4/1) 

 
STAFF REPORTS: 
Public Works:   

Hurff reported there were some sink holes and soft spots on Peritsa Creek Road; 
the contractor lowered the price from $13,000 down to $10,000 on the paving project.  
The Vac Truck was delivered and is doing a really good job; it is helping the crew get 
through jobs faster.  A Defensive Driving Course scheduled for employees on October 
29th that will be presented by Montana Municipal Interlocal Authority (MMIA), the City 
insurance. UV lights were replaced at the Wastewater Treatment Plant.  The welcome 
sign on Crawford was hit; it will be repaired or replaced.  He and Chris Schneider, 
Landfill Lead, have been working on spec sheets for new dump trucks and also a new 
compactor or scraper for the Landfill. 
 
Finance: 

Lehr reviewed the Quarterly Investment Report for the First Interstate Bank 
Investment Account: adding the account is healthy. 
 

Lehr reported the City can apply for Montana Coal Endowment Program (MCEP) 
for the Capital Improvement Plan (CIP) and has applied for the Renewable Resource 
Grant (RRG).  This is a planning document that helps in receiving funds from State or 
Federal Programs.  Lehr noted the City did start the Capital Reserve Cash Account for 
water, garbage, and landfill funds; they can only be used for capital purposes.  
 

Lehr reported the government shutdown is affecting Rural Development funding 
for the Wastewater Treatment Plant Project.  He reviewed funding that has been 
requested from MCEP and the Coal Board.  He reviewed the terms of the grants.   
 

Lehr noted he reviewed a human resources program at the last meeting. The City 
reached out to another company; adding this program is cheaper, includes time keeping, 
and would replace three current applications the city uses now.   
 
Police: 

Mayor Purcell reported Chief Paul George, Jr. is in training.   
 
Legal: 
 
Economic Development:  

Tina Toyne reported the Economic Development Strategy Report has been 
received and is available. 

 
RESOLUTIONS & ORDINANCES: 
 
PUBLIC COMMENT:  

George Toyne asked what triggers a house being deemed as a nuisance house.  
Knudsen reported it could start with complaints from neighbors and  also observations 
from Police Officers. 
 
ANNOUNCEMENTS:   
Mayor Purcell reported on the front table there is a survey from Destination IQ for the 
Pilot Tourism Grant and also an invitation from Cushing Terrell (CTA) to attend a 
Stakeholder Engagement Meeting for the new Big Horn County Visitor Information 
Center scheduled for Tuesday, October 28th from 7:00 p.m. to 8:00 p.m. at the Big Horn 
Academy for Pilot Tourism. 
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Mayor Purcell announced the following employee anniversaries:  Moses Gonzales, 47 years; Judge 
Bob Snively with a combined 9 years as City Attorney and City Judge; Markus Takes the Horse, 
10 years; and Angela Zimmer 10 years.   
 

The Local Government Review Study Commission Meetings are held the third Wednesday of each 
month in Council Chambers.  Knudsen reported the meeting for the third Wednesday in October 
was rescheduled for Wednesday, October 22nd at 5:30 p.m. 
 

The City of Hardin has the following Job Openings: Full-time position - Police Officer and Part-
Time position - Building Inspector. Positions are open until filled. 
 
 
Hopes motioned to adjourn the meeting at 7:52 p.m.  Massine seconded.  On a voice vote the motion 
was unanimously approved.   
 
_________________________________ 
Joe Purcell, Mayor     

 
 

ATTEST: 
 
____________________________________ 
Andrew Lehr, Finance Officer/City Clerk 



















 

LANDA UFFELMAN LEHMAN 
206 N. Center Ave Hardin, MT 59034  
 (406) 665-2078 
Landa.gene@gmail.com 

October 20,  2025 

Dear Hardin City Council  Members: 

2025 has been a successful year full of community activities and fun and we are looking 

forward to capping off the community events with the Hardin Christmas Stroll. The past few years we 

have had pictures with Santa, cookie decorating, ornament making, Christmas caroling, lights parade, 

community tree lighting, chili supper, holiday shopping, hot chocolate and more! Not only is this day 

Small Business Saturday, but it is a great weekend to kick off the Christmas Season! 

I am requesting to have the street of 200 N. Center Ave closed for the afternoon of Saturday, 

Nov. 29th from 2:00pm-9:00pm and include candles and barriers to block the street (this is the Saturday 

after Thanksgiving). I would also like to include 4 garbage cans for the street (the smaller cans with 

flip-open lids). 

Thank you to the city work crew for helping with the Community Christmas Tree every year 

and for being so accommodating. The Community Christmas Tree has been a great addition to our little 

town and has had nothing but positive feedback over the last few years now. Thank you for your time 

and I appreciate your support for our community events.  

Sincerely, 

Landa Uffelman Lehman  















Company Rippling w/o T&A BambooHR w/o T&A
Workforce Management 

Platform 282.00$                            724.01$                      
Platform Base Fee 35.00$                               
HRIS -$                                   
Performance Management 169.20$                            
Learning Management Course Builder 56.40$                               -$                           
Learning Management  141.00$                            -$                           

Workforce Management Total 683.60$                      724.01$                      
Time & Attendance 

Time & Attendance -$                                   -$                           
Time & Attendance - Base Fee -$                                   -$                           
Clock Lease 

Payroll Total -$                           -$                           
Implementation 

Implementation (ONE-TIME) 1,500.00$                         3,000.00$                   
Time & Attendance Implementation 
Clock Purchase (ONE-TIME)

Implementation Total 1,500.00$                   3,000.00$                   

Reccuring Monthly Total 683.60$                            724.01$                            
Recurring Annual Total 8,203.20$                   8,688.12$                   
One-Time Fees 1,500.00$                         3,000.00$                         
First Month Total 2,183.60$                         3,724.01$                         
Bamboo Discount 9.39%

Rippling Discount* Two Months Free 1,367.20$                   -$                           
Total Year 1 8,336.00$                   11,688.12$                 
Total 1/1 - 6/30 4,234.40$                   7,344.06$                   
Total 6/30-12/31 4,101.60$                   4,344.06$                   

The City of Hardin evaluated 3 different Human Resource Management (HRM) Systems. 
This document serves as a comparision between the top two systems, Rippling and 

BambooHR. While the above comparision represents a difference of $3,353, it does not 
reflect the services offered by the two systems. The major differences include the length of 

contract, ability for benefits tracking, and PTO management. BambooHR is a month-to-
month contract while Rippling is a 1 year term. In addition, Rippling is unable to offer benefits 

tracking or PTO Management, which is an essential component of HR adminstration. It is 
with this information, the City of Hardin recommends BambooHR.



General Rippling BambooHR 
Quote Expires 10/31/2025 11/14/2025
Product Pro 
Implementation Timeframe 4-6 Weeks
Licensing Model Per Employee, Per Month Per Employee, Per Month 
Contract Term & Renewal Annual Month to Month 
Pricing Structure 

Implementation Fee 1,500.00$                                3,000.00$                                                     
Implementation & Support 

Implementation Support/Onboarding Assistance 4-6 Weeks 4-6 Weeks 
Customer Support Availability 
Dedicated Account Manager Yes Yes

HR  & Employee Management  
Employee Database/Directory Yes Yes 
Organizational Chart Yes Yes 
Position & Job Management Yes Yes 
Onboarding/Offboarding Yes Yes 
Time & Attendance Tracking No: Add-on No: Add-on 
Leave/PTO Management No: Add-on Yes 
Employee Records Yes Yes 
Benefits Tracking No Yes 
Benefits Administration No No: Add-on
Document Storage Yes Yes

Talent & Performance Management 
Recruiting/Applicant Tracking Yes 25 Job Openings 
Performance Management Yes Yes 
Training Tracking Yes Yes 
Learning Management System Yes Yes 
Career Pathing/Succession Planning Yes Yes 

Compensation & Benefits 
Salary & Pay Structure Management Yes Yes
Compensation Planning/Reviews Yes Yes
Incentives/Bonuses Tracking Yes Yes

Reporting, Analytics & Compliance 
Pre-Built Reports Yes Yes 
Compliance Reporting Yes Yes 
Role-Based Access Control Yes Yes 

Integrations & User Experience
Integrations  

Payroll Systems No No
Accounting/ERP Systems No No

Mobile App Availability & Functionality Yes Yes 
Other 

eSignatures Yes Yes 
Company Branding Yes Yes 
Payroll No: Add-on No: Add-on



Price Quote
October 31, 2025 | EXPIRES November 14, 2025 One Easy-to-Use Platform for Everything HR

Account Name

City of Hardin

Prepared For Contact

Alexandria Edwards

aedwards@hardinmt.com

Prepared by

Lizzie Gutierrez

lgutierrez@bamboohr.com

Total Employee Count

4747
Estimated 1st Year Cost

$11,688.12$11,688.12

One Time Fee

$3,000.00
Estimated Monthly Cost*

$724.01
Total 1st Year Savings

$899.88 7.2%

*Monthly fees based on # of active employees

Plus sales tax if applicable

See following pages for line item breakdown of services



Product PEPM List Price Effective

PEPM

Quantity Months Volume

Discount

Total (USD)

HR

Pro $17.00 $15.40 47 1 9.39% $724.01*

Estimated Total Monthly Cost $724.01

Monthly

Service List Price Quantity Total (USD)

HR Implementation $3,000.00 1 $3,000.00

Estimated One-Time Cost $3,000.00

One-Time

* This is your monthly price based on the quoted headcount and products. You will be billed for the employee headcount
quoted above until that number is exceeded. If your total employee count changes, so will your total monthly cost.

** Applicable sales tax may be added.

Month-to-Month | No Long-Term Commitment

Monthly Costs

Pro $799.00

Monthly List Price $799.00

Effective Total Discount (9.39%) ($74.99)

Total Cost Per Month $724.01

Due at Activation

First Month of Pro $724.01

HR Implementation $3,000.00

Total Due at Activation** $3,724.01



Product Details

Pro Includes:

Employee Records

Company Directory & Org Chart

Document Storage - 20 GB + 500 MB per active employee

Applicant Tracking System - 25 Job Openings

Standard & Custom Reporting & Analytics

Custom Access Levels

Custom Email Alerts

Custom Tabs & Fields

Time-Off Management

Training Tracking

Benefits Tracking

Company Calendar

Mobile App

Onboarding/Offboarding

eSignatures

Company Branding

Audit Trail

Access to the VirgilHR platform

Access to the Partner Marketplace

Open API

Performance Management

Total Rewards

Employee Community

Advanced Reporting

Employee Wellbeing

Employee Satisfaction with eNPS

15 Compliance Training courses (Powered by EasyLlama)

Add-ons: BambooHR Time Tracking, Payroll, and Benefits Administration may

be purchased as add-on products. Benefits Administration and Payroll are

currently available for US-based employees only.



Implementation:

During implementation you will be assigned a single, dedicated Implementation

Specialist to aid in the setting up and training of your BambooHR account. The

BambooHR users completing implementation will be expected to participate in training

calls, data gathering, and other setup tasks. Your Implementation Specialist will work

with one main point of contact. If this point of contact is not the Account Owner in the

system, authorization from the Account Owner must be given in writing to the

Implementation Specialist naming the point of contact. This point of contact will need

to be given Full Admin access to the system by the Account Owner prior to the first

implementation training call.

HRIS Implementation Includes:

A dedicated Implementation Specialist for 4-6 weeks (Timeframe starts on the

date of sale)

Direct email support with your dedicated Implementation Specialist

Five (5) training phone calls covering & aiding with setup of main overarching

features and sub-features

Importing employee data using BambooHR provided templates (All data must be

collected and imported within the dedicated implementation timeframe)

Implementation does not include the following services: Adjustment of employee self-service and access release/modification; Uploading of files, photos, and documents; Manual data entry (hand

entering) from paper files or PDF documents; Setting up of onboarding/offboarding checklists; Posting jobs or importing resumes; Importing any Time Off data prior to the current calendar year;

Importing Benefit data in excess of 1 calendar year and for any inactive employees; Importing of any terminated employee data prior to the current calendar year; Extended time longer than the

dedicated 4-6 week timeframe. - Extra time, if needed, is billed by the hour at the conclusion of the implementation timeframe

BambooHR will not do custom programming efforts or any development work with the BambooHR API in integrating with external systems. Utilization of the BambooHR API is completed by the

customer with technical support available via email. Maintenance of integrated external systems is the sole responsibility of the client. The enablement of BambooHR Marketplace partners is also the

responsibility of the client.

Things you need to know in connection with this price quote:

1. Prices quoted above are based on your agreement to subscribe to the above noted services, and represents the number of active employees that you have indicated will be added to BambooHR

when fully implemented. You will be billed for the employee headcount quoted above until that number is exceeded. Should your number of employees change after your quoted headcount is

exceeded, or subscribe to additional services, your prices may increase or decrease.

2. Payment for services, including implementation, are due immediately upon acceptance of this price quote. Core/Pro/Elite and add-ons monthly per employee rates or monthly flat rate

subscriptions will renew on a month-to-month basis until terminated.

3. HR pricing is dependent on the number of employees using each product. In months where 25 or fewer employees you will be charged a flat monthly rate of $425.00.

4. BambooHR's services are governed by our Terms of Service found at https://www.bamboohr.com/legal/terms-of-service; payroll services are governed by our Payroll Services Agreement found

at https://www.bamboohr.com/legal/payroll-services-agreement. Both agreements are formally accepted in the product.

5. Please contact your BambooHR sales representative with any questions or changes, or you may contact customer support at 801-724-6600.

BambooHR | 42 Future Way | Draper | Utah | 84020



























































RESOLUTION NO. 2422 
 

A RESOLUTION OF INTENT OF THE CITY OF HARDIN, MONTANA TO TRANSFER 
EQUIPMENT TO THE TOWN OF LODGE GRASS, MONTANA 

 
 WHEREAS, the City Council (hereinafter “Council”) of the City of Hardin, 
Montana (hereinafter “City”), upon request of the Town of Lodge Grass, Montana, 
desires to transfer certain vehicles to the Town of Lodge Grass, Montana; 
 
 WHEREAS, the City is authorized to transfer property that is no longer needed 
by the City to conduct business, to any other county, city, town or other political 
subdivision, property without public auction, bid or appraisal; 
 
 WHEREAS, the City is in possession of a vac-con truck garbage and a truck 
which are no longer needed by the City; 
 
 NOW THEREFORE, BE IT RESOLVED by the Council as follows: 
 
The City shall transfer the following equipment to the Town of Lodge Grass: 
 

1. A 1992 Ford L800, Jeter Vac-Con Truck, VIN 1FDYR82AONVA25175 
2. A 2000 Freightliner Garbage Truck, VIN 1FVXTECB4YHF47485 

 
The Council further resolves that officers and employees of the City shall have 

the authority to make any actions necessary to effectively execute this resolution, for the 
resolution to have full effect.    
 
The City Clerk is hereby authorized and directed to publish, or cause to be published, a 
copy of a notice of intent in the Big Horn County News.   

 
PASSED AND ADOPTED by the City Council of the City of Hardin, Montana, and 
APPROVED this ______ day of November, 2025. 
 

 
 YEA VOTES __________   NAY VOTES __________ 
 
 
CITY OF HARDIN 
 
BY:_____________________________  ATTEST:________________________ 
       Mayor            City Clerk 
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